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Module Outline                                                                                    Part 1- as validated
	1.
	Title
	Professional Management 

	2.
	Level *
	5

	3.
	Credits
	20

	4.
	Indicative Student Study Hours
	200 hours

Taught class sessions: 36 hours

Independent Study: 164 hours

	5.
	Core (must take and pass), Compulsory (must take)

or Optional 
	Compulsory


	5. Brief Description of Module (purpose, principal aims and objectives)

	This module will further develop learning from Professional Practice at Level 4 and firmly build upon the student’s first year of theoretical underpinning and experience.  The module will focus on the student’s placement within a professional setting and reflexivity in practice based on the student’s own work experience/occupational practice.
In this module students will be expected to demonstrate a greater degree of autonomy in the management of their learning as this module progresses into the exploration and application of management theories in professional practice.

The focus on change, management theories and multi-disciplinary settings will be core to the module.  Models and theories of professional supervision, requirements for reflexivity, the lifelong student and the integration of evidence based practice holding centrality to the students learning development throughout the course.

The myriad of agencies and core values will be explored, with an in depth analysis of the power management structures within the health and psychosocial field and the position of the professional within this shared safeguarding perspective and the multi-stakeholder.  The service user perspective and managerial strategies to engage service users within the consensual field and child protection / vulnerable adult settings will be evaluated.


  

	6. Learning Outcomes - On successful completion of this module a student will be able to:
(Add more lines if required)

	1.
	Evaluate external factors affecting your workplace as a whole, including stakeholders, 

consumers, legislation and how this impacts on the service user.

	2.
	Analyse relationships in partnership working within health and psychosocial settings, including the role of effective leadership in enabling effective inter-professional collaboration.

	3.
	Identify and reflect on the main factors that influence the behaviour of individuals and groups in organisations and relate your understanding to addressing current barriers to collaboration.

	Generic Learning Outcomes

	4.
	Demonstrate critical thinking and analysis.  

	5.
	Evidence and critically evaluate the embedding of theory in practice, through reflection in relation to your own work experience.


	7. Assessment

	Pass on aggregate or Pass all components
(modules can only be pass all components if this is a PSRB requirement)
	N/A 

	Summary of Assessment Plan

	
	Type
	% Weighting
	Anonymous
Yes / No
	Word Count/ Exam Length
	Learning Outcomes Coverage
	Comments

	1.
	Patch Report
	100%
	Yes
	3,000
	LOs 1-5
	

	Further Details of Assessment Proposals

 Give brief explanation of each assessment activity listed

	A self-reflective feedback report - Including excerpts of the student’s personal professional practice, with reference to the theoretical underpinning within professional practice, holding a critical standpoint when analysing the process of professional practice, leadership and the impact on the service user group.


	8. Summary of Pre and / or Co Requisite Requirements

	N/A


	9. For use on following programmes

	BSc (Hons) Health and Psychosocial Studies


Module Specification                                                                       Part 2- to be reviewed annually
	1.
	Module Leader
	TBA


	2.
	Indicative Content

	
	1. Management theories.

2. Management tasks.

3. Collective / inspirational leadership for change.

4. Inter-professional practice

5. Managing change in multi-disciplinary / multi-agency teams and settings.

6. Models of professional supervision and their application in Health and Psychosocial settings.

7. The importance of seeking supervision and shared responsibilities.

8. Integration of Evidence Based Practice: personal reflexivity, work experience.  The importance of the service-user perspective.
9. Working with troubled families.

10. The government and voluntary sectors

11. Contextualised and reflexive practice.

12. Autonomous and accountable practice when developing an evidence base.


	3. Delivery Method   (please tick appropriate box)

	Classroom Based
	Supported Open Learning
	Distance Learning
	E-Learning
	Work Based Learning
	Other (specify)

	· 
	
	
	
	
	

	If the Delivery Method is Classroom Based please complete the following table:

	
	Activity 

(lecture, seminar, tutorial, workshop)
	Activity Duration - Hrs
	Comments
	Learning
Outcomes

	1
	Lectures
	36
	Taught contact time
	LOs 1-5

	4
	Independent Study
	164
	
	

	
	Total Hours
	200
	

	If delivery method is not classroom based state lecturer hours to support delivery
	Each student receives two 20 minutes academic tutorials per module.


	4. Learning Resources

To include contextualised Reading List.

	Highly recommended:

Boahen, G. & Wiles, F. (2018) Social Work Skills in Practice: Professionalism and Self-Management. London: Open University Press.
MacKian, S. & Simons, J. (2013) Leading, Managing, Caring: understanding leadership and management in health and social care. London: Routledge Press. 
Nickson, A. Carter, M. & Francis, A. (2020) Supervision and Professional Development in Social Work Practice. London: Sage Publications Ltd.

Recommended:

Goodman, B. and Clemow R. (2010) Nursing and Collaborative Practice. Exeter: Learning Matters. 
Gray, I., Field, R. and Brown, K. (2016) Effective Leadership, Management and Supervision in Health and Social Care, (2nd edition). Exeter: Learning Matters. 
Quinney A (2012) Inter-professional Social Work: effective collaborative approaches, (2nd edition). Exeter: Learning Matters. 
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